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Employers’ group calls for integrated system to reduce complexities

KUALA LUMPUR: The Malaysian
Employers Federation (MEF) has
called for an integrated system to
easethe registration of forelgn work:
ersunder the Social Security Organi-
sation (Perkeso).

Its president, Datuk Dr Syed Hus-
sain Syed Husman, said the lack of
a seamless system had resulted in
duplication of processes and added
administrative burden.

“Employers are required to
submit similar information each
lo I‘erkeso. Immigration and the

ibour Department.

'A centralised, interoperable sys-
tem for foreign workers verification,
‘work permit approval and Perkeso
Tegistration will significantly reduce
complexity,” he said.

From Page 6

“However, if legal action is

required, such as taking the
employer to court, the p

Syed Hussain said some employ-  larly In sectors with a large forelgn
found th d-  labour pool and thin profit margins,
»with such as pl I construction,
d facturing and cleaning ser-

timely registration and payment, vices.

especially for first-time or small

employers.

syed Hussain said delays in
work permit approvals and biom-
etric clearance had also hampered
timely Perkeso registration, leaving
some employers fagged for non-
compliance despite the issues being

their control

He called for a review of enforce-
ment to ensure fairness, including
safeguards for employers facing
technical delays after applying for

coverage.

MEF said while it welcomed the
extension of the social protection
scheme to foreign workers, the
additional cost burden — 0.5
percentof aworker's month-

He recommended the govern-
ment to consider financial Incen-
tives and contribution subsidies for
micro, small and medjum enterpris-
es (MSMEs).

“Employers also have to bear

tracted foreign workers should be
registered under Perkeso.

MEF also suggested more com-
pliance programmes be carried out
with amnesty elements for employ-
ers who come forward
to reglster their work-
ers.

Perkeso group chief
executive officer Datuk
Serl Dr Mohammed

1y wage — would
affect employers, panku

Akey measure included integrat-

Inghs synemwlthlhe Immigration
10 require

lo reglsm their (orel;n worken for

MYFutureJobs job-seeking portal
to streamline foreign worker quota
approvals and social protection cov-
erage.

Azman noted that many employ-
ers had wrongly
assumed that registra-
tion with FWCS alone
was enough, which
concurred with Syed
Hussain’s concern

\l

other costs, including levies, houslng Azman Aziz Moham- about duplication.
and port under the med said the He clarified that
Standards of Housingand A itk tion was g with since Jan1,2019, Perke-
Act, medical insurance and renewal  relevant agencies to $0 coverage under Act
fees. improve system Inte- 4 has been made man-
“Coupled with rising grati d » datory for foreign work-
costs, thin margins in sectors with  data-sharing, includ- v ers, whereas FWCS is
capped prices of intense globalcom-  ing work permit and , optional.
petition and labour shortages reduc-  biometricinformation.  Datuk Seri Dr Toaddress thiscon-
Ing productivity, this makes compli- Hesaid clearguide- Mohammed Azman fusion, Perkeso had
ance challenging.” he said. lines were issued reg-  Aziz Mohammed conducted awareness
Syed Hussain noted that while ularly to outline the campaigns, published
cost did not justify non- gl ion ilitiesof prin-  comparison guidelinesand integrat-
schemeslikethe Foreign  cipal empl tors, edits jon into
Workers Compensation Scheme including joint liability provisions  work pass processes.
(FWCS) and unclear benefits were  under the law. “Once registered under Perkeso,
deterrents to register foreign work- Perkeso also d 1 no longer need FWCS as
ers. employers and industry assocla-  Perkeso offers more comprehen-
He said clearer guidelines were tions,and was working withenforce-  sive benefits, income replacement
needed to educate employers and ~ ment authorities to address issues  through monthly pensionsincase of
address confusion, such as relating toundoc d workers. y. medical care, temporary
. whether re'ugees, asylum It had dits disability coverage,
seekers, dwork- process h its ASSIST sys- ts” benefit and rehabilita-
ers, and outsourced or subcon-  tem, which was integrated withits  tion,” he said.

DATUK DR SVED HUSSAIN SYED HUSMAN

(MEF) President

ployers F

~ Acentralised, interoperable system for foreign workers
' verification, work permit approval and Perkeso
registration will significantly reduce complexity.

rk per-
mynuhapduwleplpmce- miumls:uedbymehnec
dures and timelines,” he said, add- “This proactive approach aims
ing that while Perkeso treated all to ensure that all eligible torelgn
complaints equally, cases involv- under
ingalarger group of workers might  social protection system from (he
be prioritised due to their wider outset of employment,” he said.
impact. Azman said industries with the

In the case of foreign workers, highest non-compliance rates in
Azman said Perkesowasstill deter-  registering foreign workers were con-
mining the latest rate d
among employers, p uring. and services such as
data validation with the and security. “They assume that coverage hesaid. and medium-scale enterprises,
tion Department. “These industriesoftenrelyheav- under a private insurance scheme To address this, Perkeso had msolve technical barriers in regis-

Azman said estimating the  ilyon foreign labour, includingcon- Issufficient or perceive thatforeign intensified enforcement in high-
number of un{eglstertd foreign  tract or casual workers, which can  workers are temporary or ;hon riskindustries with the Labourand ll is also integrating its MYFu-
workers was due to and term hires and thus, not requi ion D besides tureJobs database with the Immi-
constant new enum mmvlls non-compliance,” he said. to register. running multilingual awareness gration Department’s Expatriate

Azman said many employers  “Cost-related concerns, admin-  campaigns and engaging Industry  Pass Application System to identify
Mmmmmw or confusion of the ght or failure to pstodrive "“‘.—
ismproveisfunsipument AN oo AEATIASRTiRAthols or--- update smployment secords are-.. !'.mvuesm!wv
evant agencies. eign DT T e hoftcgr.a tonwnp}{lnce. = hglpw '\E‘j‘ Rl
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